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In order for the state to meet the performance levels, it is imperative that each college’s Perkins Four Year Plan focuses on improving the performance on each indicator in each occupational program. Colleges should place priority on those activities that will aid them in either meeting or exceeding the state levels of performance.  If already attained, colleges must still demonstrate continuous improvement by attaining these percentage increases.





*Concentrator – a student officially enrolled in an occupational program who had earned at least 12 credits (excluding developmental courses) towards the completion of an award (degree/certificate) at  the beginning of the reporting year.






































States are allowed to modify baselines as definitions are refined, methodologies are improved, and more accurate data is reported.  As data is analyzed and performance improves, it is anticipated that the state baselines will be reflective of these efforts.  Since much of these data was collected for the first time last year, another year of data will further review is required.  The Perkins III Accountability committee will undertake this task during the coming year.





In order for the state to meet the performance benchmarks, it is imperative that each college Perkins FourYear Plan focuses on improving the performance on each indicator in each occupational program. Colleges should place priority on those activities that will aid them in either meeting or exceed the state levels of performance.  A one-half (.50) percent per year increase is expected for Core Indicators #1-3 and a one-quarter (.25) percent increase per year is expected for Core Indicator #4.  Colleges must strive to meet or exceed the state levels of performance.  However, if already attained, colleges must still demonstrate continuous improvement by attaining these percentage increases.




















What We Must Achieve




















Core Indicator     Measurement                                                                     Expected		                     Actual


						      Performance Level for 2008-09	Performance Level for 2008-09 		
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% of CTE concentrators who passed technical skill assessments if available and appropriate, during the reporting year


% of CTE concentrators who left postsecondary during the reporting year and received an industry-recognized credential, certificate or a degree during the reporting year.


% of CTE concentrators who remained enrolled in their original postsecondary institution or transferred to another 2- or 4-year postsecondary institution during the reporting year and who were enrolled in postsecondary education in the fall of the previous reporting year and did not receive a credential, award, or certificate.. 


% of CTE concentrators who were placed or retained in employment, military service or apprenticeship programs in the 2nd quarter following the program year in which they left postsecondary education.


% of CTE participants who were enrolled in program s considered non-traditional for their gender per NAPE during the reporting year.





% of CTE students who completed a program considered nontraditional for their gender during the reporting year.
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States are allowed to modify baselines as definitions are refined, methodologies are improved, and more accurate data is reported.  As data is analyzed and performance improves, it is anticipated that the state baselines will be reflective of these efforts.  Since much of these data was collected for the first time last year, another year of data will further review is required.  The Perkins III Accountability committee will undertake this task during the coming year.





